WASHINGTON STATE CENTER FOR CHILDHOOD DEAFNESS AND HEARING LOSS
WASHINGTON SCHOOL FOR THE DEAF CAMPUS

Our Agency

CDHL is an educational community and
statewide resource committed to
ensuring all deaf and hard of hearing
students in Washington reach their full
potential.

Our agency offers a variety of services in
academic, residential, and outreach
programming and support.

Our Staff

Our employees are more than just
workers. They are part of a community,
network, and family. Each staff member
serves as a role model to students.

We're looking for people that can
contribute, grow, think, and dream.
We thrive in a culture that embraces
diversity and rewards imagination.

Our Students

Our diverse student body is made up
of many faces, backgrounds, and
personalities. Our goal is to help
students who are deaf and hard of
hearing learn, grow, and succeed.

The use of American Sign Language
(ASL) is embraced at WSD.

Maintenance Mechanic 2

Washington State Center for Childhood
Deafness and Hearing Loss (CDHL)

Position:
Agency:

Washington School for the Deaf campus

Location: Vancouver, WA

POSTED: June 14, 2013 and closes July 7, 2013

Position Responsibilities:

This position is responsible for maintaining safe, reliable
and efficient operations and maintenance of facilities at
the Washington School for the Deaf (WSD). Positions at
this level perform a variety of skilled work in the opera-
tion, maintenance, repair, and remodeling of buildings,
grounds, machinery, mechanical facilities and equipment,

and campus facilities, systems and equipment.

Duties Include:

o Perform general building repair work and preventative
maintenance on buildings, HVAC systems, boilers, air

compressors, and plumbing and sewer systems.

Maintain, repair and/or replace belts, auxiliary pumps,
air filters, and fire alarm system.

Complete assigned work orders, document completed
work information in the work order system.

Regularly use drill press, sander, saw, pipe machine,
welding machine, pressure washer, and hand tools.

Order and store equipment and supplies.

Perform fire drills and respond to emergencies.

Repair doors, windows, locks, kitchen and laundry
equipment, light switches, ballasts, etc. as needed.




WASHINGTON STATE CENTER FOR CHILDHOOD DEAFNESS AND HEARING LOSS
WASHINGTON SCHOOL FOR THE DEAF CAMPUS

Our School

The Washington School for the Deaf
(WSD) is located near downtown
Vancouver, Washington and is just a few
miles from Portland, Oregon.

The Portland-Vancouver area offers
outdoor enthusiasts and families scenic
parks and recreation sites, camping,
rivers and lakes, vibrant communities,
farmers markets, arts and theatre,
shopping, hiking paths, and bike trails.

Benefits include:

Medical, dental, and vision
Retirement

Life insurance and disability
Vacation and sick leave

Paid holidays

Deferred Compensation Program
Dependent Care Assistance
Professional development

Apply online at
www.careers.wa.gov

Human Resources Office
611 Grand Blvd.
Vancouver, WA 98661
human.resources@cdhl.wa.gov
(360) 696-6525 v
(360) 334-5780 vp

Equal Opportunity Employer

Compensation:
$3,549 - $4,014 per month and benefits

This is a union-represented year-round position

Desired Qualifications:
High school degree/equivalent

4 years experience with mechanical repair work or
completion of an applicable apprenticeship program

Working knowledge of HVAC systems and boilers

Experience operating general shop equipment and
regularly using power tools and hand tools

Ability to work as a team member & maintain positive
relations with staff, students, parents, and the public

Willing and able to lift and carry objects weighing up
to 50 lbs, climb ladders, and stand entire shift

Ability to communicate in American Sign Language
(ASL) is strongly preferred

Ability to use computer and work order systems
Ability to work independently with minimal supervision

Must have valid driver’s license

Willingness to support the student work education
program by providing instruction to students

How to Apply:

Apply online at www.careers.wa.gov. Recruitment closes
July 7, 2013. Projected start date is July 15, 2013.

Special Notes:

The candidate selected for this position will be required
to successfully pass a criminal history background check.




