


Every month the Board will receive a budgetary summary. The memos from
OFM were discussed further. The Board needs to plan for possible future
cuts.

The Board would like the Board Finance Committee and the Superintendent to
develop a preliminary emergency plan for the WSD general budget to further
reduce costs by 10%.

It was suggested that this topic be added to each of the next three Board
meetings and community members be invited to offer suggestions and ideas
for cost savings.

November Board Meeting — November 7, 2008

Char Parsley made a motion that the Board’s November meeting be held in
Vancouver. Sidney Weldele-Wallace seconded the motion. It was voted on
and approved.

Adjournment
Char Parsley moved that the meeting be adjourned. Ariele Belo seconded the
motion. It was voted on and approved. The meeting adjourned at 2:36 p.m.

Allie “AJ” Joiner, Chair Rick Hauan, Superintendent
WSD Board of Trustees Washington School for the Deaf
Date Date

WSD Board of Trustees 5 October 3, 2008



Superintendent’s Report Agenda — November 7, 2008
e Open House
e Homecoming
e WSDAA Dinner
e Deaf Nation Expo
e Quality of Life

e Team WSD Update

Future events

e D.E.A.F. Tour — Tom Koenninger (The Columbian) and De Stickel (Hewlett
Packard) — November 17, 2008

e Parent/Staff Celebration — November 25, 2008

e Thanksgiving holiday — school/offices closed — November 27/28, 2008



WASHINGTON SCHOOL FOR THE DEAF

POLICY: 5600 Adopted:

SUBJECT: Student Teacher-Intern

Approved by:

Allie “AJ” Joiner, Chair, Board of Trustees

WSD recognizes its responsibility to assist in the pre-service development of teachers,
counselors, school psychologists, transition specialists, and related service providers. WSD will
work with accredited institutions of higher education to offer placements for student teaching
and internships.

The assistant superintendent will coordinate all requests for student teaching and internships
with the principal and/or director of residential services. If space is available, student
teachers/interns may receive room and board on campus at no charge in exchange for 10 hours
a week of work outside the student teaching/internship assignment. The work will be assigned
and supervised by the principal or director of residential services depending on when/where the
work is to be done. A work scheduled will be developed at the start of the student
teacher/internship. Any changes to the schedule must be approved in advance by the principal
or director of residential services or their designees.

General Guidelines/Expectations

1. The institution of higher education will provide WSD with written guidelines for
successful completion of the student teaching/internship experience.

2. WSD will assign a mentor teacher or professional who has agreed to fill this role and
who has at least three years of experience in the specific area (i.e. teaching,
counseling), including a minimum of one year experience at WSD.

3. A mentor teacher/professional will not be assigned more than one student teacher/intern
per school year.

4. The mentor teacher/professional always retains ultimate responsibility for the class or
caseload.

5. The student teacher/intern will assume the same conditions of employment as a regular
teacher/professional with regard to health examination requirements, length of school
day, staff meetings and in-service training unless exceptions are identified and agreed
upon in writing between the institution of higher education and WSD.

6. The institution of higher education is responsible for completing a criminal history
background check (WATCH or resident state instrument)) on the student teacher/intern
prior to the start of the assignment at WSD. Evidence of this requirement being met will
be given to the assistant superintendent before the student teacher/intern moves onto
campus or begins work with students.

7. The institution of higher education, WSD and the student teacher/intern will sign a
mutual agreement (Policy: 5600F1) prior to the start of the assignment outlining what
each party will provide.

Policy: 5600 1



Student Teacher/Intern Agreement
Washington School for the Deaf

The Institute of Higher Education will:

Provide WSD with written requirements for successful completion of student
teaching/internship;

Provide scheduled on-site supervision during student teaching/internship assignment;
Work with WSD mentor teacher/professional and administration to address concerns or
issues that may arise;

Complete a criminal history background check (WATCH or local state instrument) on all
students prior to placement at WSD, and provide evidence of successful completion of
same; and

Provide evidence that student teacher/intern has sufficient ASL skills to be able to work
effectively with WSD students.

WSD will:
¢ Provide a mentor teacher/professional to work with the student;
e Provide room and board on campus if space is available;
e Provide a work space;
e Support the student teacher/intern in developing the skills and having the experiences

necessary to successfully complete the work assignment; and
Invite the student teacher/intern to participate in professional development opportunities
offered during the work assignment.

The Student Teacher/Intern will:

Participate in a face-to-face interview using American Sign Language (in person or
through video phone) with WSD program personnel to determine appropriateness of
potential placement

Work 10 hours a week outside the student teaching/internship responsibilities in
exchange for room and board;

Follow the same conditions of employment as a regular teacher/professional with regard
to health examination requirements, length of school day, staff meetings and in-service
training unless exceptions are identified, discussed and agreed upon in writing between
the institution of higher education and WSD.

Maintain confidentiality and act in a professional manner at all times; and

Adhere to WSD's policies and procedures.

5600F1

Institution of Higher Education Date
Washington School for the Deaf Date
Student Teacher/Intern Date
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Behavioral Referrals (BRFs)
THREE YEAR COMPARISON - BEHAVIORAL REFERRAL FORMS (BRFs)

2008-2009 School Year 2007-2008 School Year 2006-2007 School Year
Month Enroliment Days in Month # BRFs Enroliment Days in Month # BRFs Enroliment Days in Month # BRFs
August 109 5 2 N/A N/A N/A N/A N/A N/A
September 109 20 61 103 18 33 117 22 55
October 110 23 70 104 27 71 118 26 121
November 16 106 22 59 115 23 122
December 15 107 18 79 113 13 50
January 19 110 22 41 113 25 99
February 19 109 24 53 114 23 91
March 20 110 25 64 114 25 111
April 19 111 22 53 116 20 80
May 19 112 25 72 116 26 78
June 5 112 16 25 116 13 29

For infomational purposes only
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Enrollment Information

2008/2009 School Year

Additional information:

For infomational purposes only

Waiting list:

Applications in process: 3

Beds available:
**Boys: 0
**Girls: 0

Admissions Information

1

Students participating at:
Harney Elementary: 1
Hudson's Bay High School: 2
Fort Vancouver High School: 6

Sports participation at:
Hudson's Bay (swimming/soccer): 2

SRVOP Sites (School Districts) Scheduled:

Medical Lake  Franklin Pierce Waterville
Granger Mercer Island Anacortes
Mabton Peninsula Bellingham

Royal City Steilacoom Burlington
Sunnyside Tacoma Lakewood
Toppenish University Place Mt. Vernon
South Kitsap Lake Chelan NWESD
Bethel Moses Lake Oak Harbor
Clover Park Quincy Stanwood-Camang

Off Campus Outreach
Vancouver Campus Birth to 3 Partnerships
Post High Post Enrolled & 30-day Consultations
School High Post High [ diagnostic Southwest (school year to Distance

Month Day Residential |Apartments || Elementary Middle High School School placement | Partnerships WA Central WA Listen & Talk SRVOP date) Learning
August 37 72 3 23 30 56 3 91 17 5 19 9 33 -- -- --
September 37 72 3 23 30 56 3 89 19 5 23 10 33 - 3 11
October 37 73 4 23 30 57 4 109 - 5 22 10 33 64 16 7
November
December
January
February
March
April
May
June

TOTALS Vancouver Campus Off-Campus Outreach Total Served
Month of October 114 152 266
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